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Newcomers and their families arriving in Ontario come with a lot of expectation and determination to change their lives as many of them possess the required quality of skills needed for the development of the economy. Because of this, it is imperative that our company become the refuge for these families to assist in providing the best ways these families can integrate into Ontario. The skills they possess are of an excellent result to the economy and development of our company. Many of these families do not deserve the kind of treatment and embarrassment they get as they come to settle in their new land.
According to Kaushik (2018), the settlement of the newcomers in the new lands is typically associated with complexity and obstacle. Although some of these newcomers have credible and quality skills that could be utilized to bring more benefits to our country, their settlement is still multifaceted. Settling is one of the things of importance when it comes to the basic needs of the newcomers. Kaushik (2018) argues that settlement is of the essence; however, another problem becomes integration. As Kaushik (2018) explains integration deals with how the newcomers can have the means and ways to access the essential basic needs. Such needs include; language training for adults, knowledge of the rights and responsibilities, school registration for the newcomers' children and housing. Moreover, opening a way to offer the newcomers a way to integrate into their new places gives the opportunity to contribute and relate with others without barriers. Providing these basic needs for the newcomers paves the way to providing these families hope and a chance to settle and learn how to cope with the differences in the new places.
Stol, Khanlou, Nguyen, Tran, Omer, Yip, and Carter (2016) also illustrates the issue of diversity and how this affects the mental well-being of the families new to Canada. As health is of significant concern to our country, responding positively to contribute to the lives of the newcomers inevitably reduces the problems and challenges these families may experience because they cannot integrate and relate well in the diversified community. According to Stol et al.(2016) taking a probable action such as giving the newcomers the opportunity to settle and connect well is a way to promote co-existence among different groups of people, thus, encouraging equity. For instance, the Canadian Council for Refugees (CCR) is committed to protecting the rights and the needs of the refugees in Canada. As a way to contribute to the newcomers, the company should focus on the means to secure settlement and integration for the newcomers and their families.
I am confident that funding towards the realization of settlement and integration will reduce the challenges Ontario has concerning dealing with newcomers. This is because the newcomers particularly the skilled have a positive contribution to the economy when they get the proper settlement and relate to the new land without a barrier.     
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